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Towards a Convergence of the Shareholder and Stakeholder Models 11
Jean-Pierre Ponssard, Dominique Plihon, Philippe Zarlowski

A new hybrid model of corporate governance seems to be emerging as a mixture of the shareholder
and the stakeholder models. Its two main characteristics consist in an increased control of corporate
executives by strong minority shareholders: this strengthened financial control is balanced by the rise
of the social and environmental responsibilities of firms. This paper elaborates on this hypothesis and
reviews the forces at work in this emerging process.

Moaenu "akmuoHepa' u ''cTeHMKxoJiiepa’’: MOUCK rTHOPUIHON MOAe T 11

2Kau-ITvep IToHccapd, 7.3.H., ipod., IPOPEKTOP MO Hayke, [losuTexHuueckas mkosa (T.
[Tapux, ®pannus)

Jomunux ITauxow, n.3.H., mpod., [Tapmxkckuit yauusepcuteT Hopy (r. [Tapmxk, ®pannms)
@duaunn 3apaoscku, A.3.H., mpod., mrosaa busneca ECCEK (®pannus)

B craTre paccmarpuBaioTes GyH/IaMeHTATHN HOBOH, THOPUIHON MOZIETH KOPIIOPATUBHOTO YIIPABJIe-
HusA. OCHOBHBIMH 3JIEMEHTAMH MOJIEJIN SBJIAIOTCSA KOPIIOPATUBHBIM KOHTPOJIb HaJ| pabOTON HCIIOJI-
HUTEJIBHBIX JUPEKTOPOB KOPHOPALMI CO CTOPOHBI MUHOPUTAPHBIX aKIMOHEpPOoB. Kpome sToro, ycu-
JIEeHHBI! (PUHAHCOBBIN KOHTPOJIb 3aBUCUT OT YPOBHS COLIMAIBHON OTBETCTBEHHOCTH KOPIIOPALIUH.

Accumulation of Capital and Divisible Reserves in Labour Managed Firms 19
Ermanno Tortia

The problem of the accumulation of capital in labour managed firms and worker cooperatives have
being attracting considerable attention by past research. The Furubotn-Pejovich effect is considered
to be the source undercapitalisation. The paper seeks to show that the presence of undercapitalisation
is due to a specific mechanism of reinvestment, i.e. reinvestment of self-financed capital funds in in-
divisible reserves. The introduction of divisible reserves appropriate by worker members at some
point in time would solve the horizon problem. However, it is likely to engender new and unexplored
problems connected with the way in which net surpluses are distributed, the reinvestment of individ-
ual shares of net surpluses and the reimbursement of individual capital quotas.
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HaxomieHue kanmuTajaa B KOPIIOpanmuax, yipaBjadeMbIX TPYAOBBIM
KOJIJIEKTHUBOM 19

dpmanno Topmua, 1.3.H., npod., Kadenpa s3KOHOMUKH, yHUBepcureT TpenTto (Mtanus)

B craTtpe paccmaTpuBaeTcs IpoliecC HAKOIUIEHUA KallUTajla B KOPIIOPALMAX, YIPaBJIAeMBbIX TPYZO-
BBIM KOJUIEKTUBOM. B 0CHOBY mcciiejoBanus mosoxeH a¢gdext dypyborHa-IlelioBrua, KOTOPHIU J1a-
€T BO3MOXKHOCTh 00OCHOBATh HEJIOOIIEHKY KOPIIOpalUil y4acTHUKaMH (GOHZ0BOTO phIHKA. CrenaH
BBIBOJI, UTO IIpo0seMa HeZOOIeHKU Kopropanuili GOHAOBBIM PHIHKOM JEHCTBUTEIPHO HAXOAUTCA B
IUTOCKOCTU MEXaHU3MOB, KOTOPbIE€ PeaIU3yI0T MpaBa COOCTBEHHUKOB-TPYAOBOTO KOJUIEKTHBA B MIPO-
1iecce MPUHATHA PEIIeHN B YaCTH HAKOIUIEHU U PacIipe/iesIeHUs TPUObLIH.

Company Mission Statements and Financial Performance 28
Peter Atrill, Mohammed Omran, John Pointon

Is there a value-relevance associated with the disclosure of a corporate mission? In this study the
mission orientation of 143 UK listed companies are analysed according to their orientation towards
shareholders, stakeholders, customers and markets. Performance is then analysed by means of mul-
tiple regressions, allowing for beta, gearing, size and tax, as control variables, and taking account of
mission orientation by means of a dummy variable in separate regressions. As to the accounting re-
turn on equity, dummy variables were not significant in the service sector. In the non-service sector
the shareholder-orientated dummy was relevant to the accounting return on equity over three years,
but the overall model was not very significant. However, three-year stock returns in the service sector
are strongly influenced by whether company mission is shareholder orientated or not. In the non-
service sector, six-year stock returns, and also excess returns, are influenced by whether a company is
stakeholder orientated or not. Mission, according to customer orientation, did not affect perform-
ance. The overall conclusion is that there may be some value-relevance attached to mission orienta-
tion, although in this sample it was invariant to customer-orientation.

KopnoparuBHbI€ OTYETHI 1 PpIHOYHAA CTOUMOCTS. IIOMCK 3aBUCUMOCTH 28

IHumep Ampunan, n1.3.H., npod., yauusepcuret [LmumyTta (Berukobpuranusi)
Moxammed Ompan, 1.3.H., npod., Apadbckas Akagemuss Hayk u Texnosoruit (Erumer)
/JDtcon ITotinmoH, 11.3.H., npo@., yuuBepcuteT [Lmumyta (Benukobpuranus)

B pabore nzyuyaeTcs 3aBUCUMOCTh PPIHOYHOH CTOMMOCTH KOPIIOPALMH OT PACKPBITHA KOPIIOPAIUAMU
nHOOpPMAINH, B YaCTHOCTH KOPIOPAaTUBHON Muccuu. VccienoBaHue OCHOBBIBAeTCA Ha JIAHHBIX 143
koproparnuii Benrmko6purannu. Mcnoip30BaB MHOXKECTBO HHANKATOPOB (PUHAHCOBOH YCTOMYHBOCTH
Y PBIHOYHOM CTOMMOCTH KOPIIOPAI¥H, ObUT C/IeJaH BBIBOJ O CJ1a00H 3aBUCHMOCTH PIHOYHOU CTOU-
MOCTH KOPIIOpAIIMU OT €€ MHUCCHH, T.e. crrocoba OpHeHTaIuu Ha motpebutesnsa. Takum obpa3oM, TO
YTO SBJISIETCS BAXKHBIM JIJIsI IOTPEOUTEIIeH TOBAPOB U YCIIYT - MUCCHUS KOPIIOPAIUH, He MPEe/CTABIISIET
HHTepeca /i1 YYaCTHUKOB (POH/I0OBOTO PBIHKA.

On Corporate Governance, Management and Entrepreneurship in
OECD countries 36

Charles Bouy

This paper studies corporate governance and its effect on corporate performance. It gives an explicit
exposition of the shareholder and stakeholder models of corporate governance. It accounts for spe-
cific aspects of management and entrepreneurship. Special attention is paid to the financial mecha-
nisms of corporate governance. Moreover, the legislative background is considered as a factor of ef-
fective corporate governance.

KopnopatuBHoOe yipaBJjieHHNe, PyKOBO/JACTBO U MPEANPUHNMATEIHCTBO
B ctpanax OBCE 36

Yapavs bytio, 1.3.H., mpod., nupekrop LlenTpa npennpunumarenbersa, Copoonna (Opan-
1st)

CraThsl MOCBSAIIAETCS HCCIENOBAHUIO BJIUSHUS KOPIIOPATHUBHOTO YIIpaByieHHs Ha 3()GEeKTHBHOCTD
(prHAHCOBO-IPOM3BOICTBEHHOH JIeATEIBHOCTH Kopriopanuid. IIpoBoANTCS CpaBHUTENIBHBIA aHAJIN3
s dexTrBHOCTH Hambosiee MOMYJIAPHBIX MOJIEJEH KOPIOPAaTHUBHOTO YIIPABJIEHUs - aKIMOHEpa U
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CTefIKXOII[Lepa. Ocoboe BHUMaHUeE yaendaerca (I)I/IHaHCOBbIM ACIIEKTaM KOPIIOPATUBHOTIO yIIpAaBJIEHUA
U 3aKOHO/ZIaTEJIbCTBY.

Corporate Governance in Lebanon: An Empirical Investigation 51
Assem Safieddine

In this paper, we examine the board composition of the largest three companies, two of which are the
first to be privatized and find that the oversight function of corporate boards has not yet been fully
utilized. We also analyze the state of corporate governance in Lebanon using the five principles of
corporate governance, namely: protection of shareholder rights, equitable treatment of shareholders,
protection of stakeholder rights, timely and accurate disclosure and transparency, diligent exercise of
the board of directors’ responsibilities. We also examine the organizational determinants of the gov-
ernance arrangements in privatized firms based on the experiences of other emerging economies.
This is in the hope that in the course of our discussion, we can draw attention to the potential difficul-
ties facing Lebanon in bringing back trust in its investment environment and in securing the much
needed inflow of foreign investment capital.

KopnoparuBHoe ynpaBJjieHue B J/IuBane 51
Accem Cagpudoun, n.3.4H., mpod., AMepuKaHCKUI yHUBepcUTeT B Belipyre (JIuBaH)

B pabGore mpoBozuTcA ucceZioOBaHUWE KOPIIOPATUBHOIO ympaBiaeHWs B JluBaHe B IOCT-
[IpUBATU3AIOHHBIN 1epuo. VlccaenoBanne OCHOBBIBAETCA HA U3YUEHUE IATH OCHOBHBIX IPUHIIH-
II0B, IPUHATHIX U 3adUKCUPOBAaHHBIX B Kosekcax KOpPIOPAaTUBHOIO YIIpaBJeHUS Pa3BUTHIX CTPAH.
Ocoboe BHUMaHUE yAeIsIeTcs] TAKOMY MeXaHI3My KOPIOPaTUBHOTO yIIpaByieHHsa Kak CoBeT Jupek-
TOPOB.

Internal and External Governance Mechanisms: Evidence from the
Nigerian Banking Industry 62

Olatundun J. Adelegan

This paper examines the relationship between internal and external governance mechanism
employed by Nigerian banking companies. Data for the study was obtained from the annual reports
of bank in Nigeria. A higher portion of non-executive directors and a greater likelihood of separating
the role of company chairman and Chief Executive officer (CEO) in banks compared to similar
studies of Nigerian quoted companies. The proportion of non-executive directors who are former
executives is low. These suggest those banks are more likely to employ non-executives for monitoring.
Banks in Nigeria have utilized audit committees since 1991 and the audit committees in Nigerian
banks possess a great proportion of non-executive directors.

MexaHuU3MBI KOPIIOPATUBHOIO YIIPABJICHUA . IPAKTUKA IPUMEHCHHUA B
0aHKOBCKOM cekTope Hurepun 62

OaamyHoyH Adeneeam, 11.3.H., ipod., kKadeapa skoHoMuku, yHuBepcurer Moagan (Hure-
pus)

B crarbe ucceienyoTcs BHYTpEHHUE W BHEITHME MEXaHW3Mbl KOPIOPATHBHOIO yIpaBjeHUs B OaH-
KoBcKkoM cektope Hurepun. Caenan BbIBoJ, 4To B CoBeTax JUPEKTOPOB KOMMeEPUYECKUX OAaHKOB IIpU-
CYTCTBYeT 3HAUUTEJIFHO OOJIbIIIee YMCIO HE3aBUCUMBIX JUPEKTOPOB M CPABHUTEJIBHO PEKE COBMeE-
IIAIOTCA JIOJKHOCTH ['J1aBHOTO MCIIOJIHUTEIBHOTO yripaBisiomero u Ilpeacenarena CoBera IUpeKTO-
POB, UeM B KOPIIOPAIMAX IIPOMBIIUIEHHOTO CeKTopa SKoHOMUKK Hurepmu. CTpeMuTesIpHOE pasBU-
THE MOJIyYHJIM KOMHUTETHI 110 ayAUTY B OAHKOBCKUX YIPEKIECHUAX CTPAHBL.

Which Anti-Takeover Devices Affect Firm Value? 68
William Bosworth

This research is a two-stage, cross sectional analysis that finds evidence that nine antitakeover
defenses (ATDs) are associated with lower firm value in terms of Tobin’s Q. Of the nine, six are limits
on shareholder rights such as staggered boards. The other four have the potential of increasing the
cost of a takeover such as pension parachutes that prohibit successor firms from using pension
surpluses to finance the takeover. Six ATDs, such as anti-greenmail provisions, are associated with
higher firm values.
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Kakune MmexaHU3MBbI 3aIIIUTHI OT MOIVIOIIEHUI BJIUSIOT HA CTOUMOCTD
bupmbi? 68

Buawvam boceopm, 1.3.H., ipod., kosuteax Becrepa Hpio Unrnans (CIITA)

B crathe wmccrenyercs BIUSHHE PA3HBIX MEXaHH3MOB 3alUTHI OT IOTJIONIEHWH HAa PHIHOYHYIO
cTOMMOCTh (UPMBI. VCIOIb3yeTCs ABYXATAIHBIA KPOCC-CEKIIMOHHBIN aHanu3. C/ieylad BBIBOJI, UTO U3
JIEBATU HanboJIee pacIpCTPaHEHHBIX MEXaHU3MOB OTJIONIEHHH, IIECTh HETATUBHO BJIUAIOT Ha IIpaBa
aKIMOHEPOB. UeThIpe MeXaHU3Ma ABJISIOTCS JOBOJbHO KANIUTAJIO3aTPATHBIMU, A IIIeCTh MEXaHU3MOB
MMOJIOKUTEJIFHO BJIUSIOT HA PHIHOYHYIO CTOMMOCTD (DUPMBIL.

The Dynamic Liquidation of Banks’ Bad Loans 79
Thomas Harr, Martin Junker Nielsen

We consider the optimal dynamic liquidation of banks’ bad loans. The banks’ liquidation strategy af-
fects the value of collateral and hence other firms’ access to credit. In this framework we characterize
the socially optimal liquidation path. We show that the 'liquidate immediately’ strategy is optimal in a
small banking crisis whereas the 'liquidate gradually’ strategy is optimal in a large banking crisis. It is
argued that liquidation is likely to be postponed at society’s cost when the regulator has a short time
horizon. We apply our analysis to the Japanese banking crisis.

IIpo61eMBbl INKBUAAINA IPOCPOUYEHHBIX 0aHKOBCKUX KPEJUTOB 79

Tomac Xapp, A.3.H., Ipo®., pyKOBOAUTEIb KOMUCCUU 110 GUHAHCOBOMY Haz30py ([anus)
Mapmun Anxep Hunvcen, 1.5.H., npe3nsieHT komnanuu Jlanck Kanuran (Janus)

B cratpe paccmaTpuBaercs MpobieMaTHKA JIMKBUAAIUN IPOCPOYEHHBIX OAaHKOBCKUX KPEIUTOB. BhI-
60p cTpaTeruy JUKBUJALMK BJIUSAET HA YCJIOBUA KDEAUTOBAHUA B YaCTH 3aJI0TOBOM CTOMMOCTH.
CrpaTerus "yCKOpeHHOH" JIUKBUIAIINU IeJeCO00pa3Ha B YCJIIOBUAX, KOTOPbIE XapaKTEPU3YIOTCs He-
3HAYUTEJIbHBIMU IIpo0yieMaMu B GAHKOBCKOM CEKTOpe. Pe3ysibraThl mucciieZjoBaHus arpoOUPOBAHbI B
6aHKOBCKOM ceKTope fnoHuY.

SECTION 2. EXECUTIVE COMPENSATION . .
PA3/IEJI 2. BAPABOTHAA IIVIATA PYKOBOAUTEJ/IEU KOPIIOPAITHHU

The Managerial Power Impact on Compensation — Some Further Evidence 87
Tor Eriksson

The aim of this paper is to test the managerial power hypothesis more rigorously than in previous
studies by: testing it against the compensating wage differentials explanation, using both cross-
sectional and longitudinal data, and adopting two alternative measures of managerial power; a fre-
quently used indirect one, and a more direct power indicator. The results of analysis show that de-
spite introducing individual characteristics, when using two or three alternative measures of manage-
rial power and when estimating the managerial compensation model on cross-sectional as well as
longitudinal data (the later allowing me to cater for unobserved heterogeneity), the power variables
continue to obtain positive and statistically significant coefficient estimates.

Biiacts MeHeXKMEHTa M 3apadoTHaA 1iara 87
Top Ipuxkccon, A.3.H., npod., mkosia busHeca Aapxyc ([lanus)

B craThe mcceyeTcs: TUIIOTE3a OTHOCUTEIBHO BJIMSTHUSA BJIACTH PYKOBOJICTBA KOPIIOpAIlUM HA pas-
Mep CBOeH 3apaboTHOH IIaThl. BiacTh pyKOBOZCTBA Kak (haKTOpP OKA3bIBET 3HAUMTETHHO OOJIbIllee
BJIUSAHUE Ha pa3Mep 3apabOTHOH IIJIaThl PYKOBOJUTENIEH KOpIIOpanuii, yeM 0Oosiee OOBEKTHBHbBIE
(akTopHI, TaKMe KaK pelleHre aKIFOHEPOB, BIIUSIHNE TPYAOBOTO KOJUIEKTHBA, TPOGCOI030B, KPeau-
TOPOB, IOCTABIITUKOB U MIPOYMX CTEHKXOJIZIEPOB. MeHeXKMEHT KOPIOpaIuii, He CMOTps Ha pepopMbl
KOpIIOPATUBHOTO YIIPaBjIeHUs], Bce ellle IIPOJIoJIKaeT IIPOBOLMPOBATh areHTCKUNU KOHGJIIUKT ¢ aK-
[IHOHEPAMH.
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Executive Stock Options: Preliminary Australian Evidence of Shareholder
Wealth Effects of Pre-Effort Contracting 94

Jean M. Canil, Bruce A. Rosser

We document a structure of pre-effort conditions associated with ESOPs. Since we can observe
shareholder returns at award we infer incentive effects in a setting where premium and discounted
executive stock options are regularly awarded. Discounted (premium) awards are associated with the
highest (lowest) exercise rates, implying a successful incentive (disincentive) effect. Exercise restric-
tions (comprising hurdles and vesting restrictions) necessarily lower exercise rates, but may be pre-
ferred in combination with a discounted or premium award. Typically, a discount choice is associated
with hurdles but not vesting restrictions. Empirically, shareholders benefit most from regular awards
which are discounted and do not have hurdle price restrictions. Shareholders also benefit from hurdle
provisions in irregular awards which may expose shareholders to CEO opportunism.

OnmuoHBI Ha aKIUU PYKOBOIUTEIEH KOPIIOpanuil ¥ aKIHOHEPHasa
IEHHOCTH. ONBIT KOPIOPAaUi ABCTPAJINU 94

Jcen KaHun, A.3.H., ipod., YHUBEpCUTET Afiestan/ibl (ABCTpaIH)
bproc Poccep, A.3.H., ipod., YHUBepCUTET Ajiesianu/ibl (ABCTpAINA)

B pabote n3yuarTcs OCHOBHBIE IMMPOOJIEMBI pa3pabOTKH U peau3alliy IUIAHOB OMIIMOHOB HA aKI[UH
JUTs. pabOTHUKOB Kopriopanuii. Kpome Toro, ocoboe BHUMaHUE YAEJISAETCA IOUCKY 3aBUCUMOCTH Kyp-
ca aKkIWi KOpIopamui oT pa3Mepa JAMCKOHTA IO OMI[MOHAM B MOMEHT WX HcIoyiHeHus. C/eaH BbI-
BOJI, YTO OMITMOHBI C AUCKOHTOM J€HCTBUTEIHHO BIUAIOT Ha KypC aKIIMH B MOMEHT UX HUCIIOJTHEHUS.

SECTION 3. PRACTITIONER'S CORNER
PA3/IEJI 3. YI'OJIOK ITPAKTHKA

Minority shareholders vs. the State: the case of JSC "Ukrneft” 106
Alex N. Kostyuk, Helen V. Kostyuk

MuHOpUTapHbIE AKIMOHEPHI IIPOTHUB TOCyAapCcTBa . IPOTUBOCTOAHUE 106
B OAO «YkpHedTH»

Anexc Kocmiok, Enena Kocmiox
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